Chapter Officer Elections Procedure

A. Each candidate will present a personal bio via PowerPoint presentation, which should not exceed 5 minutes.  Presentation might address skills, accomplishments, SAE, goals, office preference, or reasons for running for office. 

B. Each candidate will present a typed resume to the Advisor, which will serve as their application.  Attached to the resume should be a completed cover sheet obtained from the Advisor certifying that their parents understand that if elected the member will be required to participate in several after school activities and events.  Resumes will be copied and distributed to the interview committee.

C. Interview committee will consist of local agriculture leaders (i.e. Farm Bureau, Extension, NRCS/FSA, Agribusiness professionals, local farmers).  The committee may ask the candidates any questions they feel pertinent to the interview situation to provide insight about the candidates’ personalities, dedication, attitudes, etc…   The local Advisors will not be present during the actual interview, but will serve as a sounding board to the interview committee to answer any questions about the candidates that the committee might have pertaining to classroom performance, attitude, etc….  The committee will judge candidates based upon their interview (40%), resume (40%), and presentation (20%).  Percentages are simply rough figures to show which parts of the interview carry the most weight / influence.       

D. All officer candidates will demonstrate their abilities to lead a meeting by conducting a simple item of business using Parliamentary Procedure.  All candidates will receive the same item of business and motions.  

E. After interviews are complete, the Interview committee will rank the candidates.  The top 6 candidates will comprise the officer team with any remaining candidates filling Committee Chairman roles.  The placing of Committee Chairmen into specific committees will be the responsibility of the newly elected officers.  

F. The newly elected President will serve as the chapter’s regional officer candidate. If the President is not a senior or is not willing / able to serve as regional officer candidate, then the next highest ranking officer that is a senior shall serve as the chapter’s regional officer candidate.  

G. If the chapter has more than one State Officer candidate, that person will be chosen by the Interview committee and local Advisors using the same criteria as described earlier with heavier emphasis on the interview portion (60%) and resume (40%).  Powerpoint presentation will not count towards State Officer candidate rating.  The Interview committee will choose an alternate as well.  

H. If any Committee Chairmen slots are left vacant at the conclusion of the elections, those vacancies will be filled by members chosen by the newly elected Officer team.

